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E.) Is the program/department accredited?
Yes
1. Which agencies or organizations accredit the department/program?

Texas Commission on Fire Protection (TCFP).

Training Facility Certification Number - FDID: 5005
2. How many years are in the accreditation cycle?

3. When was the accreditation affirmed or granted?

Amarillo College's accreditation was renewed on 1 January 2012 (invoice number
1002376). The Texas Commission on Fire Protection requires annual renewal.

4. What is the current status of the accreditation?

Accredited

F.) Is this program/discipline required to receive approval from an external agency or organization (other than the Texas Higher Education
Coordinating Board) in order to offer courses?

Yes

1. Identify the external approver(s) for the department/program.

The Texas Commission on Fire Protection (TCFP).
2. What approval schedule is required by the external approver(s)?

Annually

3. When did the program/department last receive approval?

Amarillo College's accreditation was renewed on 1 January 2012 (invoice number
1002376). The Texas Commission on Fire Protection requires annual renewal.

Il. Program's/Department's improvements based on Planning, Evaluation and Assessment

A.) Identify at least one example of an improvement/revision which resulted from the annual PET forms for the last five years.

A collective effort between Amarillo Fire Department, Amarillo College and Amarillo
Independent School District was developed to recruit African American students into the
fire service beginning the Spring 08 Semester. Coined the Cadet Fire Program, students
from this population were selected to work as a part-time employees for AFD and
attending classes to prepare them to enter into AC’s Fire Academy. When all admission
requirements were met, these students were sponsored by AFD, providing tuition
assistance, books and equipment.

B.) ldentify at least one example of improvements/revisions which resulted from the last Program Review.

We have nothing on record that indicates that Program Review process provides academic
departments with the data or the tools to make improvements. Academic departments
view this as an exercise in futility with no expectations or higher level review.

C.) identify all the delivery approaches used for courses within this program/department: (Select all that apply).

traditional classroom

D.) Identify at least one example of an improvement/revision that is a response to accomplish a strategy or tactical objective within the Strategic
Plan 2010-2015.

Tactically, the Fire Protection Program provides CE training opportunities for all active and
volunteer fire fighters throughout the region. Over the past 5 years, AC’s Fire Protection
Program produced, on an average, 58,000 contact hours of instruction annually.

E.) Provide names and titles of those who determined the process used to assess outcomes of the program and/or courses in the department,
Mr. Ed Nolte, Chair, Fire Protection Department
Captain Dennis Eaves, Captain, Amarillo Fire Department

Lieutenant Mikal Orr, Lieutenant, Amarillo Fire Department
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All part-time faculty must possess the Texas Commission on Fire Protection,
Instructor I or Instructor II certification to meet/maintain accreditation standards. In
addition we must have an Instructor III to administer the program. We are fortunate
to have Captain Dennis Eaves on loan from AFD to cover our TCFP requirements.

3.) List the names and the last date for all full-time faculty evaluations based on the schedule indicated in the Faculty Performance
Review (FPRP).

We have no full-time faculty on staff in the program.

4.) List the names of each part-time faculty and the last date of evaluation by students and supervisor for each course taught.

The part-time faculty in the Fire Protection Program instruct on an hourly basis. A
team teaching approach is used to meet the schedules of our part-time faculty who
are also active firefighters. Captain Dennis Eaves is the instructor of record for all
fire protection classes.

5.) Amarilio College's Board Policy Manual defines each faculty member's academic freedom as 'full freedom in the classroom in
discussing the subject being taught and to pursue research and publications. However, a faculty member must no attempt to force on
students a personal viewpoint and must at all times allow for diversity of opinion.' Has anyone in the program/department filed a
grievance for violation of the aforementioned academic freedom?

No
B. Library

1.) Which of the following library collections/resources/services have been used by faculty, staff and/or students within the past five
years? (Select all that apply)

Credit for Experience

2.) Which two or three collection/resources/services should be improved to support Amarillo College's mission regarding teaching and
service?

3.) Does your program/department have discipline accreditation?
No
C. Technology and Security/Privacy

1.) After assessing the strengths and weaknesses of the program’s/department's access to technology, what improvements would
ensure that the students have access and training in the use of technology?

The Fire Protection program is fortunate to have access to reasonable technology
resources. Access is nhot the problem, adequate training time is.

2.) What improvements would ensure that students use technology?

Instructor proficiency will lead to greater student use.

3.) Review program/department operations. Does any operation present the possibility for violations of security, confidentiality, or
integrity of student records?

No
D. Support Services for Students

1.} Which support services need to be strengthened to better serve students in this program/department?

All services are doing the best that can be expected.

a. Explain what aspects of the services need to be strengthened.
2.) Describe any indicators or problems that prevent a heaithy, safe and secure environment for the students, faculty and staff of this
program/department.

None

3.) Describe any indicators or problems that hamper adequate physical facilities, both on and off campus, to meet the needs of the
program/department.

Amarillo College is fortunate to have access and use of the Amarillo Fire Department’s
training tower located adjacent to our East Campus. This facility provides state of the
art training scenarios for the training of fire professionals. AC reimburses the city for
personnel cost, gases, etc. expended during any training conducted as part of the fire
training curriculum. Losing access or use to this facility would devastate the
program.

Vi. Budget
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A.) Which program/department outcomes have resulted in budget requests to date?

Budgets have been flat for the past 3 years. At no time has PET outcomes been part of the
budgetary process at Amarillo College.

B.) Project the program's/department's strategic initiatives for the next five years based on the program's/department's outcomes.

The Fire Protection Program is as lean as we can get. The program does not have any
full-time faculty and shares the services of a Staff Assistant with the Safety and
Environmental Technology Program.

In addition, Amarillo College is fortunate to have access and use of the Amarillo Fire
Department’s training tower located adjacent to our East Campus. This facility provides state
of the art training scenarios for the training of fire professionals. AC reimburses the city for
personnel cost, gases, etc., expended during any training conducted as part of the fire training
curriculum. Losing access or use to this facility would devastate the program.0

Vil. Publications

A.) If the program/department publishes any advertising or recruitment documents (electronic or paper), do the documents accurately
represent Amarillo college and the program/department?

Yes

B.) Does the program/department publish any documents (electronic or paper) with references to SACS accreditation?

No

VIii. Other

A.) State any additional comments/concerns which may impact this program/department during the next five years.

The biggest threat to the Fire Protection Program is continued support from our fire service
partners. As an institution we must actively meet the training needs of these
organizations. This must include all CE and academic training opportunities. This is a no
bull profession; they expect honesty, respect and honor in themselves and others. Trust

and responsiveness is paramount and we must hold ourselves accountable to the same
standards.
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